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HELPFUL WEBSITES

 www.re-aim.org  is a website that provides more in-depth information on the re-aim framework, links to references and resources, and a web-based “SELF-rating Quiz” to help you plan/evaluate your intervention(s) using re-aim.  It’s informative and FUN too!

www.center-trt.org is a website that provides evidence-based information and training about nutrition, physical activity, cardiovascular health and obesity.  An online instructional module on the re-aim framework will be available FREE OF CHARGE beginning this fall.  This module would be a great way to provide training to staff and community partners who might benefit from understanding the re-aim framework.

USEFUL REFERENCES 
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Jilcott, S, Ammerman, A, Sommers, J, Glasgow, R.  Applying the RE-AIM Framework to Assess the Public Health Impact

of Policy Change,  Ann Behav Med 2007,34(2):105-114
	Dimension
	Definition(s)
	Questions

	Reach
	Absolute number, percent, and representativeness of those affected by a policy, or whose health is to be improved by the policy
Participation rate among eligible individuals and the representativeness of participants

	· How many people are eligible to participate? (the denominator)
· How many people actually participate and to what extent? (the numerator)
· Are they representative of the population?
· Are the individuals most at risk the ones that are reached? 


	Effectiveness
	Change in the temporally appropriate outcome(s), impact on quality of life, unintended consequences and any negative outcomes

	· How will you know if  your intervention achieves the outcomes you intend? 
· Are the outcomes consistent across different sub-groups of the population? 
· Are there any unanticipated consequences?
· How confident are you that the benefits outweigh any adverse consequences?


	Adoption
	Absolute number, percent, and representativeness of the organization(s), institution, or governing body that passes a policy. 
Participation rate among possible settings and the representativeness of settings participating

	· How many settings are eligible to participate? (denominator)
· How many settings actually participate? (numerator)
· Are there differences between settings for those that adopt the intervention or policy versus those that do not?



	Implementation
	Multiple acts that must be repeated over time to apply the policy as planned and comply with or enforce the policy over time.
Extent to which intervention delivered as intended (with fidelity) and the time and costs of the intervention

	· Which elements of the intervention are most critical to achieving the outcomes?
· How complex is the implementation protocol?
· Can different types of staff implement the program?
· What are the different types of cost of implementation?
· Are some parts of a policy implemented and enforced more consistently than others? 
· Is the policy being applied equally or differently for segments of the population?
· What happens to adherence over time?


	Maintenance
	Long-term effects of  intervention on individual behavior 

The degree to which the policy is enforced (complied with) over time 
Extent of continuation or modification of intervention in the setting or organization

	· How can you help participants stay engaged and sustain positive behavior changes over time?
· How can you incorporate the program into an organization so that it is sustained over time or institutionalized? 
· Is there ongoing enforcement and compliance with the policy over time?
Issues:

· Policy may lose impact over time or may be rescinded in difficult times
· There may be a shift in social norms
· Policy may be adapted or reinvented over time with variation in policy interpretation
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